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Save The Dates
ASPAN National Conference
April 7-10, 2022
OSPAN Spring Conference
April 23, 2022

Possible OSPAN road trip to
Pioneer Woman
June 4, 2022???

January 2022

What a difference a year has made! That’s not right, we are still in the same boat with
Covid-19 still in our everyday life. I’m so happy to be wearing a mask and I’m saving so
much money not having to buy as much makeup... Actually that’s not true, it has been a
challenge. It’s interesting that masks have become an accessory to our clothes. Who
would have thought that two years ago it would be something we buy trying to be festive
and wear a mask to compliment the season.
Hospital systems are now overwhelmed with patients. The nurses are getting burned out
having to work long hours and extra shifts. Is there an end to this pandemic? Which
nurse will be calling in sick with Covid and having to take their PTO hours to stay home?
The world we know has changed forever. An example is the New York City bombing in
2001. We now have security at every airport. We used to be able to walk up to the gate
and greet family members when they came off the plane. Now we have to watch the
amount of fluids we bring on the plane and hope we don’t have a hole in our sock when
we take our shoes off. Now these changes are how we fly and we would never get on a
plane if there wasn’t passenger screening for a possible bomb.
Covid-19 has changed us. There will be some permanent changes to our lives. I used to
just shake my head when I saw someone from a foreign country wearing a mask. Now
that is our “normal” when we work and when we are out in public. I hope some of that
will ease up. We are still in the research stage of this pandemic. Each day there is new
information, vaccine updates, infection, and death statistics. This pandemic has only
been around since 2020. Doesn’t it seem like it’s been here forever?
I identify with the frustrations we deal with each day in our job. We never signed up for
years of taking care of our patients in a pandemic, wearing PPE, facing verbal assault
when someone is asked to wear a mask, and now having adult acne from wearing a mask
all day. This may be the most difficult time to be a nurse and many nurses are
evaluating whether to stay in their profession. Hold onto the wins; the life we made a
difference in, and the team work seen on our unit! Kudos to each of you! I would like to
shake everyone’s hand….oh… I can’t do that, I guess it will be an elbow
bump!
Hang in there and stay safe.
Thank you all!!!

Janice Hamouz-Fultz, BSN, RN

Oklahoma City

Tulsa
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Meet your OSPAN Board Members
Janice Hamouz-Fultz, BSN, RN
OSPAN President/Editor

Lindsay Spencer, MHA, BSN, RN,
CPAN

Tracy Gaylon, BSN, RN, CPAN
OSPAN Past President
Continuing Education Coordinator

Cathy Tellone, MSN, RN, CAPA
OSPAN Treasurer

OSPAN President Elect

Jacque Emperly, BSN, RN, CAPA
OSPAN Secretary

Stephanie Baker, BSN, RN, CPN
OSPAN Director at Large

Matthew Rosenquist, ADN, CPN

OSPAN Webmaster

Toni Strickland, BSN, RN, CPAN
OSPAN Director at Large
Membership Coordinator

Kristen Warren, BSN, RN, CPEN
OSPAN Director-At-Large

OSPAN Director At Large
Could this be you?
One open position left!

Check out full bios on the OSPAN website!
We have one board member position open—1 Director at Large Position
Please consider joining this wonderful organization!
Visit: OSPAN website: www. OSPAN.org and fill out the Willingness to Serve Form.

Remember to nominate yourself or a fellow nurse for the:

OSPAN PeriAnesthesia Excellence in Clinical Practice Award
Forms are found on the OSPAN website: www. OSPAN.org
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OSPAN Spring Virtual Conference

April 23, 2022
3.5 CEU’s

Zoom Virtual Conference
8:00 a.m. — 12:30 p.m.

Look for registration and more information on the OSPAN website.
Certification: A Journey to Lifelong Certification
What Happens at National Conference DOESN’T
Stay at National Conference
The Second Victim
ERAS-Enhanced Recovery After Surgery
OSPAN Annual Meeting, Election Results, and
Evaluations

ASPAN NATIONAL CONFERENCE
Philadelphia, Pennsylvania
April 7-10, 2022
Look in your mailbox for the brochure
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Past ASPAN/OSPAN Events 2021
OSPAN Spring Conference Virtual
April 10, 2021

ASPAN National Conference Virtual
April 26-29, 2021

OSPAN Fall Conference Virtual
October 2, 2021

CDI (Component Development Institute)
November 13, 2021 Kansas City
The Component Development Institute in 2021 had so many
wonderful topics to help our components. A plethora of ideas were
exchanged! One of the most refreshing things was to get to meet
and network in person again. We obtained ideas to facilitate and
enhance our Board of Directors meetings, plan conferences, obtain
Gold Leaf status, and recruit members. I even ended up with a list of tasks that I could
do personally. It had been several years since I first attended a CDI, and just as the first
one provided, I left refreshed, empowered, and excited to continue serving in our state
component. The Kansas City barbeque was great but breakfast at the
Denver Biscuit Company was the best!!

Toni Strickland, attendee
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Nurse Humor
Hospital Humor
A hospital posted a notice in the
nurse’s lounge saying:
“Remember, the first five minutes
of a human being’s life are the
most dangerous.”
Underneath a nurse had written:
“The last five minutes
are pretty risky, too!

You Might Be A Nurse If:


You can’t remember the last time you voided



You can eat a salad, balance your coffee, and walk at the same time



You don’t answer the phone until after you’ve looked at who is calling and
consider if you want to work a double shift



You unconsciously assess your friends and family



You only go to the doctor if you’re half dead, and usually tell them what
medication and tests you need



You are comparing the latest mask designs with other nurses at work



You can’t count the amount of times you have washed or sanitized your
hands in a day
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Progress in Process...Nurse Notes
THE NEXT GENERATION OF NURSES
ENTERING THE PROFESSION
One of the many forces that influences the profession of nursing is the
characteristics of the newest members of our profession. In the 2020s,
we expect the largest number of people to join us as novice nurses will
be in Generation Z. The oldest of the Gen Z’s are 25 right now.
Generation Z tends to be more racially diverse than preceding
generations. This gives hope that nursing will move to be more
reflective of the diversity of the communities we serve. Gen Z’s tend to be more
comfortable with some emerging social trends such as gender neutral pronouns.
While previous generations incorporated technology as it evolved, Gen Z’s have always lived
in a world with television, computers, internet, cell phones, and social media. They are
accustomed to always having answers to questions at the tip of their fingers. Sometimes the
reliance on electronic media for communication leads to awkwardness in interpersonal
relationships. Troublingly, Gen Z’s tend to have increased incidence of depression and
anxiety. There is some emerging evidence that links these mental health issues to their
view of the world being shaped by social media.
No matter the age of recent graduates from prelicensure nursing programs, COVID-19 has
had an effect on their education. As COVID swept across the globe, practice areas shifted to
address the needs of this new population and simultaneously excluded nursing students.
Nursing schools did a corresponding shift to alternate clinical experiences. Depending on the
resources of the nursing school, alternate clinical included skills labs, simulation experience
with high fidelity human patient simulators, and virtual simulation with fairly advanced
online programs. National Council of States Boards of Nursing (2014) research has
demonstrated that there is no change in outcomes when live clinical is replaced with up to
50% of simulation. Unfortunately, the COVID crisis has
necessitated that programs exceed this benchmark. The
result is that the product graduating from nursing schools
in 2020 to at least the end of 2022, will graduate with
different competencies than those seen prior to the
pandemic. While this change in competency is short term,
it will make a difference on the nature of orientation
needed by new nursing graduates in their initial jobs.
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Progress in Process (continued)
When hiring decisions are made, we always seek a good fit
with a competent employee. We also ask ourselves, “Will
they stay?” The honest answer to that question in many
practice areas is, probably not. Often Generation Z nurses
are thinking about graduate degrees when leaving high
school. Many are skipping master’s degrees and going
directly to doctor of nurse practitioner programs. Even in
bachelor’s programs students are taught to take initiative
to seek out practice answers using evidence based practice.
If we want to keep new nurses at the bedside, we need to embrace the unique skills and
characteristics they bring to the position, be advocates for nurses practicing at their highest
scope of practice then recognize and pay them for their contributions.
LeDuc, D. (2019). Who is generation Z? PEW Charitable Trust. https://pew.org/2OUVseQ

Marcia Kube, EdD, RN, CNE
she/her/hers
Dean of Graduate Nursing and Health Professions
Bryan College of Health Sciences

This is your OSPAN Vital Signs, a newsletter that comes out in
January and July letting you know what is happening with OSPAN!
You can get more information about OSPAN from the website:
www.OSPAN.org
Follow us on FACEBOOK.
In subsequent newsletters, we’d like to have members submit hospital
experiences, observations about bedside nursing, or just want to say
something about the surgical setting. You can email observations or
stories to:

OSPANwebmaster@gmail.com.
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ASPAN Region 2 Director
Greetings from our Region 2 Director
Director’s Corner – January/February 2022 – Region 2

Happy New Year! As we enter the new year, it’s time
to start preparing for national conference and the
annual Representative Assembly (RA). The RA is the
policy determining structure of ASPAN. The RA is
composed of two representatives from each component,
the ASPAN Board of Directors and ASPAN Standing
Committee Chair(s). Each component is required to submit the names of their two
qualified representatives as well as two alternates by the deadline determined by
ASPAN. How these representatives are determined is up to the component. It’s
important that you submit the names of your two alternates in case one or both of
your representatives are unable to attend the RA. We want all components to be
equally represented and have a voice in the decisions made during the term of the RA.
Representatives will need to sign in at the RA credentialing desk prior to the start of
the morning session and will need to present photo ID to receive their special name
badge which allows them access to the RA floor.
Prior to the annual RA meeting, representatives and
alternates will be sent important information regarding
the preliminary agenda, RA Standard Procedures and any
resolutions that will come before the assembly. It’s
important that you do your homework and review all this
information so that you can make informed decisions.
Visitors are welcome to sit in the gallery and observe the RA in action. I highly
recommend visitors attend the morning session as this is when all the action takes
place. Resolutions are brought forward, and discussion takes place. Visitors will also
have the opportunity to address the assembly during this time. The morning session
is also when candidates for elected office present their platform. Voting on the
resolutions and the election of officers occurs in the afternoon session.
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ASPAN Region 2 Director (continued)
Credentialed members of the RA, serve in this role for an entire year. Once
credentialed at the annual meeting at national conference, the RA may be called
upon throughout the year to vote on resolutions that need to be addressed prior to
the next annual RA meeting. Components are responsible for notifying the national
office if their credentialed representative becomes ineligible to serve during that
year.
At this time, ASPAN is planning on holding the National Conference in person. We
will be required to comply with all Covid related regulations in place at the time of
the conference. Currently this includes wearing masks while in the hotel and
providing proof of Covid vaccination. Any attendees with a medical or religious
exemption would need to provide documentation of the exemption and a negative
test conducted within 24 hours. The attendee would need to test daily and provide
documentation and result daily.
As I come to the end of my final term as Regional Director for Region 2, I would like
to thank all of my components who have been so great to work with and to
represent. I have enjoyed travelling to meet the members on your home turf and to
share experiences and knowledge with all of you. While we have not had the in
person contact over the last 2 years, it has been great having the chance to join your
virtual meetings. It has been an honor to represent Region 2 and I look forward to
continuing to work with the
entire ASPAN membership in
one way or another in the
future.

Susan Norris BScN, RN
CAPA
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OSPAN Information
OSPAN MISSION

Oklahoma Society of
Perianesthesia Nurses
P.O. Box 11392
701 N. Kelly Avenue
Oklahoma City, OK
73118

The Oklahoma Society of PeriAnesthesia Nurses (OSPAN)
represents the interests of Oklahoma nurses who specialize in
pre-anesthesia, post-anesthesia care, ambulatory surgery,
and pain management. OSPAN seeks to provide its members
with the most current perianesthesia education, research,
clinical practice, expertise, standards and advocacy.

OSPAN/ASPAN Yearly
Educational Offerings:

OSPAN is now part of Amazon Smile!


OSPAN will get 0.5% of the sale





Name OSPAN as your charity
Sign into "smile.amazon.com"

Select "Oklahoma Society of Post
Anesthesia Nurses Inc



ASPAN National Conference



OSPAN Spring Conference
(Tulsa)



OSPAN Fall Conference
(Oklahoma City)



Miscellaneous Mini
Educational Opportunities
during the year

Select Seminars through ASPAN

References: Clip art pictures in this newsletter are from Clip art from MS Office Publisher 2007

Take Your Career to the Next Level with
CPAN/CAPA Certification!
Number of Nurses Certified in OK:
Dual— 2
CAPA—38 New 1
CPAN—74 New 3
TOTAL—112
Nurses who get this nationally recognized certification can validate their perianesthesia
practice and become leaders who strive to improve their practice in the surgical setting. The
ABPANC website (www.cpancapa.org) offers information, weekly study questions, and
tutorials to help you study for the exam. In the 2 years prior to applying for initial
certification, you need 1,200 hours of direct clinical experience—this is a new change, a
reduction in hours.. You must also have an unrestricted nursing license. The cost for the exam
is $314 for ASPAN members and $424 if you are not an ASPAN member.

